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Ephesians 6:5-9       ‘It’s off to work we go!’ 

 

Life is all about people, people like you and people like me – 

it’s about relationships.  Warm, open relationships.  Supremely, 

it’s about you and I having a vibrant relationship with the Lord.  

The good news is, God is a people-person! 

Last week the focus of your study was on relationships in the 

home: husband and wife, parents and children.  The family is 

constantly under attack in the media; that said, it remains the 

bedrock of society.  It seems that the marriage relationship, that 

lifelong bond of love and commitment between one man and 

one woman, is no longer in vogue.   

You see, when it comes to these most basic of all relationships, 

following God’s truth may be out of fashion, but it’s not out of 

date.  It may not be PC, but the man is a fool who throws the 

baby out with the bath water!  Then we wonder why things are 

the way they are!   

All around us - in every community - there are so many broken 

lives, broken hearts, broken homes, and broken relationships.  

That’s why this mini-series is earthed to reality; it scratches 

where people are itching; it answers the questions people are 

asking. 

 

Paul moves on now to look at a slightly different topic – it’s 

one that impacts every one of us to a greater or lesser degree.  

In verses 5-9 he zooms in on what we do from 9-5!  It’s off to 

work we go!  Most of us spend a lot of time at the coal face of 

work; I tell you, this is inspirational stuff, it’s just what we need 

to hear.  The preacher man talks about labour relations, and 

business relationships.   

It seems to me, the key questions are:  

• What is the proper attitude for a Christian to adopt in 

relation to his work?   
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• How should he feel about those who occupy a position 

of management?   

I believe those two pertinent questions bring this section into 

the third millennium.  If we don’t update it to the realities of 

life in the 21st century, we’ll still be thinking in terms of slaves 

and masters which was par for the course in Paul’s day.  

Slavery was part and parcel of the social and economic fabric 

of the ancient world.  The estimates are: in the Roman Empire 

at this time there were about sixty million slaves.  That means, 

one half of the total population was enslaved to the other half!   

They constituted the work force, they included all kinds of 

people – domestic servants and manual labourers, many of 

whom couldn’t read or write; there were educated people as 

well, like doctors, teachers and administrators.  If you were a 

slave, you knew it, and everybody else knew it as well.   

You could inherit a slave, you could purchase a slave, you 

could pick one up in settlement of a bad debt; prisoners of war 

were considered fair game and more often than not they ended 

up as slaves.  Back then, nobody queried the status quo, nobody 

dared challenge the arrangement, such was life!  There were no 

William Wilberforce’s around in Paul’s day! 

Slaves were not treated as persons, they had no standing, they 

had no rights, to all intents and purposes they were persona non 

grata; they were regarded as ‘things’ – they were dehumanised.  

Basically, their master could do whatever he wanted with them.  

The harsh reality is, some of these masters were no better than 

mindless and senseless thugs.  Slaves were sometimes whipped, 

mutilated, and imprisoned in chains; their teeth were knocked 

out; their eyes gouged out; they were even thrown to the wild 

beasts or crucified – and all this for the most trivial and petty 

offences.  If you were a slave, it was tough.  Really tough! 

It is interesting to note that in each of the four verses dedicated 

to this subject, Jesus Christ is mentioned in each one.  They are 
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to be obedient ‘as to Christ’, you find that in verse 5; they are 

to behave as ‘servants of Christ’, you find that in verse 6; they 

are to render service ‘as to the Lord’ rather than men, you find 

that in verse 7; and they are to do it, knowing full well that they 

will receive good ‘from the Lord’, you find that in verse 8.   

My heart is moved when I see the Christ-centredness of this 

instruction, it is very striking, it’s the kind of thing that hits you 

between the eyes.  It makes a world of difference when we see 

Jesus in our situation; the slave’s perspective has dramatically 

changed.  His horizons have broadened.  The same holds true in 

your life and mine.   

In today’s world, workers don’t always get a fair crack of the 

whip.  It is true that in most lands workers cannot be killed for 

poor performance.  But, you know as well as I do, workers can 

be scorned just as thoroughly, they can be wounded just as 

deeply, they can be threatened just as harshly, and they can be 

despised just as cruelly.   

The emphasis that Paul makes can be transferred across to all 

employees and how they get along with their employers, it’s 

what happens on the shop floor that really counts; mind you, 

what takes place in the boardroom is also of some significance 

as well.   

Verse 5 indicates that we should exhibit an attitude which says 

‘be obedient’ and ‘be subservient’, the verse reads like this: 

‘obey your earthly masters with respect and fear, and with 

sincerity of heart, just as you would obey Christ.’  It’s not the 

do as little as you can for as much as you can get mindset!  If 

you’re a Christian, you should be a better, more productive, and 

more agreeable worker.   

Your colleagues will not be inclined to listen to the testimony 

of a Christian whose work is never up to scratch; they’ll switch 

off when someone who is always complaining opens his mouth 

and tries to tell them about Jesus.  No matter how good, bad or 
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indifferent our employer is, we should always give our best and 

we must always do our best.   

The phrase ‘sincerity of heart’ carries the idea of integrity - that 

is what Paul advocates we should all display.  He urges us not 

to have any ulterior motives; he pleads with us to do our work 

without any shades of hypocrisy in our heart.   

The word actually comes from two Latin words: ‘sine’ meaning 

‘without’ and ‘cera’ meaning ‘wax.’  In the ancient world, if 

you had a dishonest potter, he would sometimes cover up 

cracks or flaws in the pottery by filling them with wax.   

The chances are, you’d be none the wiser, you’d never see it … 

but, it could be seen if the pottery was held up to the sunlight 

before it was purchased!  When that happened, the wax would 

show up as a lighter hue.  Good pottery was often stamped with 

the words ‘sine cera’ as a proof of its excellent quality.  In the 

Greek language there is a corresponding word that means ‘sun 

tested.’   

The word that Paul actually uses in this sentence is a slightly 

different word – it has the idea of generosity or liberality as 

well as sincerity.  It suggests that the employee should not hold 

back from his best but that he should actually pour himself out 

liberally in honest service.  In other words, you’re there to work 

– give it your very best shot.   

The photofit we have emerging from verse 5 is that of an 

exemplary worker – someone who is enthusiastically keen to 

do his best at all times, and he’ll do that and be that, even when 

his boss isn’t the easiest person to get along with.   

Verse 6 challenges us to be diligent for it reads: ‘obey them not 

only to win their favour when their eye is on you, but like 

slaves of Christ, doing the will of God from your heart.’  You 

see, it’s not a matter of having one eye on the clock and the 

other eye on the boss, it should be both eyes on the job in hand, 

only then will we be doing the will of God.   
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There is a need for us to be conscientious in all that we do.  It’s 

not a case of us working flat out when the boss is around in 

order to curry favour with him; we are servants of Christ no 

matter what the environment may be, and the Lord is watching 

all the time and he is not impressed with shoddy work.   

I think we need to remind ourselves that there is no dichotomy 

between the secular and the spiritual – no matter what kind of 

work we’re doing, it should always be carried out as a ministry 

unto the Lord.  Solomon says in Ecclesiastes 9:10, ‘whatever 

your hand finds to do, do it with all your might.’   

Verses 7 and 8 elevate our work to a higher plane.  We should 

do it not out of a sense of discipline which says, ‘I have to’; nor 

should we do it out of a sense of duty which says, ‘I ought to’; 

but we should do it out of a sense of devotion which says, ‘I 

want to’.  Our work should be done with a willing heart … and 

when we do it, we should be cheerful in our disposition.  Look 

as if you’re enjoying it!  Smile on the job!  

It doesn’t matter if the job is boring or if it keeps us on our toes, 

we need to put our heart and soul into it.  The exciting prospect 

at the end of the day is that God’s pay day is coming.  Here, for 

all of us, is the great incentive, the ultimate in terms of 

motivation!   

The story is told of an elderly missionary couple who were 

returning home on a ship after many years of sacrificial service 

in Africa.  On the same ship was Theodore Roosevelt.  He had 

just ended a highly successful big game hunt.  As the ship 

docked in New York harbour, there were thousands of well-

wishers and dozens of reporters to welcome Roosevelt home.  

There wasn’t a single person there to welcome the missionaries 

home.   

As they made their way to a cheap hotel for the night, the man 

turned to his wife in the back of the taxi and said: ‘It just 

doesn’t seem right.  We give forty years of our lives to Jesus 

Christ to win souls in Africa, and nobody knows or cares when 
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we return.  Yet the president goes over there for a few weeks to 

kill some animals and the whole world sits up and takes notice.’  

A few hours went by and before they went to bed that night, the 

two of them prayed together and the Lord seemed to say to 

them: ‘Do you know why you haven’t received your reward?  

It’s because you are not home yet!’  Paul says in verse 8: ‘serve 

wholeheartedly, as if you were serving the Lord, not men, 

because you know that the Lord will reward everyone for 

whatever good he does.’   

So much for the attitude of workers.  What about the attitude of 

bosses?  Well, that’s what Paul is talking about in verse 9, he 

says that bosses have a mutual responsibility, that’s what is 

meant by the phrase: ‘and masters, treat your slaves in the same 

way.’   

If the employer expects the workers to do their best for him, 

then he must do his best for them.  That means: if you hope to 

receive respect, show it; if you hope to receive service, give it.  

It’s the golden rule in action!  There is no way that the masters 

can dispense with the very courtesies they expect to be shown.  

One may be a worker and the other may be a boss, but when it 

comes to common courtesy, they operate on a level playing 

field.   

Clear guidelines are established in the next two comments 

when Paul intimates that management should never abuse their 

power or their position.  An old African proverb says: ‘The 

chief is servant of all.’  Paul says: ‘do not threaten them, since 

you know that he who is both their master and yours is in 

heaven and there is no favouritism with him.’   

In the final analysis, threats are a weapon which the powerful 

wield over the powerless, and a relationship based on threats is 

not a human relationship at all.  Standing over someone with a 

big stick doesn’t achieve anything.   

Back in the days of Paul, slave owners were used to being 

flattered and fawned upon, but they should not expect such 
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favouritism from the Lord Jesus, they just won’t get it, for the 

Lord doesn’t treat people like that!   

You know, I think what matters to most people, irrespective of 

what position they hold in the work force, is this: ordinary 

decent people want to feel as if they are genuinely appreciated, 

they detest it when they are taken for a ride, they feel it when 

they are taken for granted.  People want to be treated as real 

persons and they want to be treated with dignity.   

That’s what Christianity declares: ‘You do have real worth!  

You are made in God’s image!  What you do does matter!’ 

 

What a message; it was most relevant in the first century but it 

needs to be restated in these early years of the 21st century.  At 

the end of the day, it’s all about relationships – on the shop 

floor and in the boardroom, people are always our best asset!   


